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Office of Human Resources
Superintendent/Presidential Search 
All applicants should completely answer the following questions as a separate Word document, and include the answer document with your resume, cover letter, and references. 
Supplemental Questions:

1. Diversity Statement: Provide a statement about yourself that specifically demonstrates sensitivity to the needs of the diverse academic, socioeconomic, cultural, disability and ethnic backgrounds of community college students and the community at large. IMPORTANT NOTE: Failure to provide a statement will be considered an incomplete application and will not be processed for review by the selection committee.

2. Are you willing to act as an emergency responder during times of natural disaster or public emergency? 

3. Are you willing to swear or affirm your oath of office? 

4. Are you at least 18 years old?

5. [bookmark: _GoBack]If you are CalPERS or CalSTRS retiree, are you willing to unretire from CalPERS and/or CalSTRS?











February 28, 2019 

RE:  Superintendent/President  
In order to expedite the process, we are asking for your consent to conduct a background check, reference check, credit check, physical and fingerprinting clearance as part of the pre-employment procedure. 
Please be advised that completing and clearing this process is not a guarantee of employment or offer of employment. 

Sincerely, 
[image: ]
DeAnna Solina, Esq.
Vice President of Human Resources & Risk Management 


I consent to a background check, credit check and fingerprinting to be used towards possible employment with San Joaquin Delta College. 

___________________________
PRINT NAME 


___________________________               _____________
Signature                                                        Date 
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